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Preface

This handbook provides guidelines for all personnel of the California Army
National Guard on required standards of conduct, performance and discipline. It
SErVes as a y of many regulations and resource documents, most of which

are listed in the reference appendix.

The first part of the handbook is devoted 1o establishing the ethical foundation
upon which the military ethic is based. At the end of that section, suggestions are
plovidcdonhowmlolvecthic:ldilcmm.ﬂlemxtpanofd\ehmdbook
addresses srandards of conduct, followed by guidance on appearance. Appendices
include references, a list of recent misconduct cates, and an expanded discussion on
edhics.

The author acknowledges plagiarizing widely from such notable experts as
Mostis Janowie, Clay T. Buckingham, MG (Ret), Anthony.E. Hartle, and Colonel
M. M. Wakin, as well s AFR 30-1, the Air Force regulation on Air Force
Standards, '

When used in this publication, *he,” "him,"” and “men” are applicable to both
the rmasculine and feminine genders unless otherwise specifically stated. i

The proponent for this publication is the Deputy Adjutant General, Army
Division: Office of The Adjutant General; California National Guard. Resders
who have suggestions for imaproving this text should send them to OTAG, ATTN:
CAAD, P. O. Box 214405, Sacramento, CA 95821-0405.

i




FUNDAMENTAL VALUES OF THE CALIFORNIA RATIONAL GUARD ... .. ..oouens 2

OBLIGATIONS OF LEADERS ... ..ovnonrnmmenmrmenes
THE TRADITIONAL MILITARY ETHIC .. .cvovurvrnnrvrnrnees JR .
MAKING TOUGH CHOICES .. v .-+ » . . Cesenesaees 5

Ethical Deudon-lmhna Proces .-

AWAYOFLIFE ...ocavvnmnvermrmrnsnes e
CUSTOMS AND COURTESIES . . e




* QTHER STANDARDS OF CONDUCT . . .ot cvv i vamnminin s neans SR 11

Relsconshion. P I & Professional .. . 11




SECTION 1 - PURPOSE
PURPOSE
SoWﬂlhdnCnﬁfwnhNaﬁondGmrdmhutwppuﬂMnmndmdmiiMw
in an ethical envi with clear guidance on ethics wnd emndards of conduct.
The purpose of this handbook is o provid dhar guidunce

SECTION II - AN ETHICAL FOUNDATION
GENERAL
deknnuapuwdwpttﬁudnhidmndwdldbd\lm.ohediﬂm.udbwkv-m
uﬂylawercdioh.bmhmvdldundﬁpvidnodﬂpwpkmdmdﬂhnaMd:
dvﬂunmmmw.mmdeofcdﬁﬂmwbenchdmmbehvhmdmoﬂmdomwu

even the spr of impropriety. Oue i i :"‘vlllluddunyfcxodnnm
fdbw.mmﬁﬂkydnd\hlw-nddmﬂmpdﬁ:inpmm
guid ing accrpeabl duct as & ber of the National Guard.

FUNDAMENTAL NATIONAL VALUES

Thddh‘cdhuhwmdnmﬁm.ndﬂnﬁﬁmprdeﬁmcﬁnmprmmd
&fmdwmydh&.ﬁdmdwmﬁmmhhdm&dwrﬁmﬁmuuﬂhdm

the Declaration of Independ the Bill of Righes, and the C. jon. Theese national values
are- .

- Teuth - Life

- Liberty - Pursuir of Happiness

- Justice and Falroess - Peace and Security

- Equality of Opportunity - Rexponaibiliry
OATH OF OFFICE
Soldiers voluntarily take an cath, thereby f lly and publicly recogr their H
1o the professional Army ethic. If they choose to sccepea isaion, they ke her omth.

They reaffirm belie{ and commitment to those cathe periodically. Those caths:

Outh of Enlistroent:

"I, . do sk ‘“m(unfﬁrm)dutludllmpwtnndd:fu\d
the Constitution of the United States and the State of Calif ia against all ies, foreign and
dﬂmﬁqdﬂllwﬂlbﬂrmﬁiﬁnﬂdn&ﬁmﬂmﬁcw;nﬂhﬂdﬂo&ydﬂmd
h?mﬂmtdhumﬂhmuﬁdwwdmmﬁmmddnoﬁmn
-wﬂnwdmﬂm.mdin;mhwnndmdum&hlpuﬁod."
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Commismiconing Oath:

-1, do solemnly swear (or affirm) that I will support and defend the
Constitution of the United Seates and the Constirution of the State of California againat sl
enemics, foreign and domestic; chat 1 will bear true faith and allegiance to the same, tha | will
obey&leordﬂto(d\el’tuidmtnfﬂwUnitedSutcsmduf:heGav:moro(duSut:of
California; that | make this obligation freely, without any menal reservation or purpose of
evasion, and that 1 will well and faithfully discharge the duties of the Office of . lgrede)
in the Army National Guard of the State of California upon which 1 am about to enter. So help
me God."”

These oaths explicitly commit soldiers to support and defend the Constitution. Thar entailsan
oblignﬁwlmhgvdmmdprindplu 7 d by the Constitution. These are ifest in the
credo Duty - Honor - Country, and reflected in the Professional Army Ethic (FM 100-1). That
ethic is listed 13 Loyalty, Duty, Selfless Scrvice, and Integrity: Loyalty to the nation, to the
Army, and 1o the unii; Dury in the form of obedience and disciplined performance, despite
difficulty and danget; Selfless Sexvice is purdng the welfare of the smte and nadon and the
accomplish of the mission shead of individual desi and Integrity is the thread waven
theergh the ol fabric of the professional Army ethic.

Additonally, cbligations of an Officer’s Commission in general terms include:

- Special trust and confidence in professional integriry.

- Cammitment o patriotizm, valor, fidelity and competence.
- Oledience to lswful orders.

- Loyalry to Seare and Nadon.

- Faichfully perform dutics of the office.

Both oaths serve as pledges that link basic values of cur nation and state to the profasional
Army ethic and the fundamenal valuss of the California Natonal Guard.

FUNDAMENTAL VALUES OF THE CALIFORNILA MNATIONAL GUARD
The fundamentl values of the California Natonal Guard are:
- Intrgrity (being constantly trzoworthy and honest)

) —Cuhrlge(dulhumanqulli!ywhichmlbluom:mukeln idered action recognizing the
riak)

- Commitment (personal dedication w0 the accomplishment of individual and

organizational goals)

- Competence (superior performance of assighed missions)




The fundamenml values of the Californis National Guard bear closer examingtion:
Incegrity -
Candert is honesty sad fidelity to the truth. Integrity is that one military vircue upon which ol
odmdepu\d.Thﬂeilmdruincomhtmwﬁfyupnru.quuﬂ'onchemncvnf
information, or wonder abxut the reliabilicy of equip (o aFe O0x Lnpe

ﬁmwoohcm.mmmunhumyﬂmbmd:wdl-p:opk‘shvumnmke.

Integrity is essentisl aoc only ineunh(.noldienmwnullu‘mdﬂmm!huﬂtyudundm
frmdtﬂnulmmdﬁmtbdrfd.\ﬂwuoldhfm&mbrlﬂdenmmukehdmlwu.wmfﬁ
.renmmpudwuﬂbonu)\mwhtmd\inkthqmtmhux,

We must aveid Lirtic goals that tempr subordi o avoid the rruth when goals are nor
m.&n-ﬂhwfmdum&hmhﬁmndmufuﬂmwhuduqmu
and wheo fuil o appreciate the crucial need for funcek ) integriry. ' We must emphasize integricy
while « realiszic, schievable gouls which are mission orienced. '

Courrage: -
Ommi-ch:ubmwwmmfeumdummﬁd:dwmm.wmﬁuit
puﬂbhfmddhmfu\tndﬁn.w‘m.wdmphy@m

Mornal wgr, the age of one's rici haqullylmporum.ltukuudiﬁumckindof
mmmndwfwvhnbwaﬂyﬁdu.puﬁmhﬂy-&nodﬁnmymtwm out of
di o acdf An imp md&nhhmmmh-ﬁtw

hmhriﬁumdnmmhhwyfuﬁknd;puﬂ.mudﬂ.umpﬂmmdndgm
ching.
Commitment -

Commitraent means people dedica ted to serving their stare and natian. Patriotsm and exprit
de corps ace the hallmarks sssocisted with commirmeat. Serving with

may ulti 1y requi -'il\irwmrikm‘llife.OnnMyhlh.mnﬁMl

wthnlnhilnhohnpurnnn&chofmhlwmhnoﬁmmmdmunmlh:d\nod:nd:pmd
on us,

Competenes -
Cunpemhﬁmlv-mmdpmﬁcknq.Uniummlyhuﬁvadvifd:mhni
know their jobs, do their bext, and devclop ther abilides w the wonost. The increasing

plexiry of bartlefield sy Semands » high keved of proficiency. Comy s imp
dnhmuvhmpeoplempﬂdump:mtmmwid\-eu‘ududunddedmud
profeasionals, they gain confid pride, and unit esprit.




OBLIGATIONS OF LEADERS
Leaders have three obligations in properly discharging their ethical responsibilivies:
1 Thevmumknwdehwordlyofemuhﬁm.
2. They crhical develop in subordi
3. They develop and sustain the ethical climate

THE TRADITIONAL MILITARY ETHIC
A summary of the tradicional military ethic can be extrapolated from Anthony E. Harxle's

formulstion s follows:

Professional soldiers -

l.AoceptnMoemsuumdmﬁonuﬂwir 1 d and defense of the Constrution as
their calling. .

2. Place their dury first. They subordi their p 1 inl to the requi of
their profession.

3. Conduct themselves arall tmes as persons of honot whose integrity, loyalty, and courage
e wplary. Such qualities are isl on the battlefield if o military oeganization is to
funcrion efferdvely.

4. Develop und maintain the highest possibl level of profesi ] knowledge and skill. To
dnlcuhmﬁilmMcheirobﬁpﬁmumdnmuudmuon.d\eprofmim‘.mdklluw
soldiers.

5. Take full responsibility for the manner in which theiv oeders are carried out.

6. Promote and afeguard, within the contest of mission accomplishment, the welfare of
cheir subordinates as persona, not merely as soldiers.

7. Conform strictly to the principle chat subordinaces the military to civilian authoricy. They
N o lieies b

do not involve ¢ Iven or their subordi in pol yond the exercise
of basic civil righes.
B.Adheutod\ehwol’“vlndd-:re;uhdmnfd\:irurvktinpuformnud\eir
professianal funcrions.
‘




MAKING TOUGH CHOICES

Echicnl Dil Echical dil occur when you must choose between two or
more itnporant vahues. Absclute moral principles are necessarily vague. Thowe who try 1o
sdhere to sbeolute principles are often seen s “men of high principle” and
uncompromising.” Those with what could be aalled 2 more pragmatic g ure
often lated with “expediency” or “flexibility.” Morsl obligatiore can and will
mﬂiﬂ.nghchoinuﬂﬂo&mhnwwbemnde.mdng«ndwldiﬂdmﬂdm_me
mrdshrumofd\m-dduweabwluupdnciplud\mmwhoukum
pragmatc approaches.

mwmmwm-m&iuhﬂwﬂmﬁm
l)hnmmwp:omduthelp-inmﬂsinztheimp-ﬂdutmminﬂmmingfmm
have on an ethical dilemima.

THE ETHICAL DECISION-MAKING PROCESS

BASIC
HATIONAL
VALUES
TRADITIONAL
ARMY VALUES
. ' INSTITUTIONAL
UNIt PRESSUAES

N

VALUES VALUES
The first wep is wo identify the dilemma and determine which values arc in conflict.

1 |
Theuconduephmmlyzedminﬂumdngfacmmdfmvhichimmmﬁw
dilemma. Look for dhe critial value - the value which is the most knporant.

Aﬁﬂlaokhgutdtﬂﬁominﬂm.ithcmmn&kfmdwdﬂpmddmdtbﬂ
course of action. Develop ble alcernatives, and dhen weigh thame alteratives in
mmofinﬁun-dngfmandl\owduﬂmﬁvcmpporudmnlunﬁmﬁﬁdn
critical. Finally, select the best course of action.

DECISION
RESPONEE

ETMICAL
REASONING
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Working your way through an ethical dileruna can bee particularly difficult when & supcrior is
involved. First (see figure 2), make sure thae the order from a superior will actually require
unethical or illegal conduct. Following the cecommended steps will assist in resolving the
dilemma.

RESOLVING AN ETHICAL DILEMMA
INVOLVING A SUPERIOR

PROBLEM ANALYSIS
I O£ Al NO
vou necove an oRoER || P ime et e OBEY THE
WHICH TOU THINK BIGHT [ ¥ 1ot utwr ORDER
BE ILLEGAL O UNETHILAL i COmFLICT wiTH I
FROFLSAIGHM Abwmy [THICY
¥L5 On NOT SuRl W
FORMAL CONPLAINT CLARWY THE ORDER
WEIT SURERIOR IN THE FROM INDIVIDUAL 155UIMG ORDLA
CHAIN OF COMMAND — ASK FOR CLARIFICATION TEs
INSPECTOR GEMERAL = E3FLAIR CONSEQUENCES
STAFF JUOGE ADYOCATE — 13 THE SUFERIDR WILLING TO
MODIFY 1n{ DROER! L

— Chl 70U OR Toi SUPEMOR
PFROVIDE ab ACCEPTABLE
ALTERNATIVEY

SEER ASSISTANCE FROM OTHERS
Iuiow arcte atart AECL AGRGCATL
™ Muma pred

»

L1 mArCIO0n CdhiRAy

apwl CAl w0l BISOLYVE Yok QMW" es
L —

Figure 2

Tt is important for a soldier 1o tke an ethical stand from the first day of his or het new

igr G Jly, once it b Lnown that s soldier will not compromise on integrity
s, that individual will not be asked to.

lfvoumtmmedmunminhmdﬁnguhicddﬂemm.mkhclp.ﬂwmkepmﬁdu:
support structure, such s soaff judge sdvocates, chaplains, and inspectors general to assist us in
raaking tough choices. N\d,ufcwm.oncunnlmyammnspecmdmmmiormmme
experienced woldier for advice,

hilhdpfulwnmﬂnhﬂwhenwmdlngwithed\laldﬂm. that the echical codes are
wmed\inswcnpiuw.hmlndrquhﬁm-pru:ﬁbedumininmuundlrdldmndmwe
mﬁmwdmnndwwﬂhﬁﬁmﬂhwhowduutmmm
upinﬁmuhmulﬂvhddhhighﬁ(rmrdbyu&n.ddkﬂ.mdcmmdmmmm
career gouls,




SECTION I - STANDARDS OF CONDUCT

A WAY OF LIFE
As 3 member of the National Guard, you are subject to dury 24 hours a day, including
ketnds and holiduys. 1 wo di d by comp thority, you must report for duty at any

hourmdnmvlonu'on.Yuumuntminnlongumwmmdwbbdmw.mlﬂu
] earlier by ¥ suthority - che mission comes first. Our ceth and commioment to
soate and oation require the best we aan give. Furthermore, our mission necessitates fore
restrictive rules and standards than normally found in civilian life. Individuals wha cannot live up
mmmmﬂmhmamuhmmumvn.mm.
Outpnfﬂimhmmhduzdwmymnhummﬂmmmthhdﬁindn
evhical di som fomnd in Appendix C.
Individual Guardsmsen are responaible for carrying out orders and peeforming specific tusks
rehmlmnutdmis.Amv:nndudsulcnndunlpplybudlmmduﬁdmy.hwmd
behavior. and in treanment of others, and i boch military #nd Gvilisn environments.

lfvwmnbdn.ywhndumdhﬁwmmhmmubu&numdum

dards, wad take approp ive ncrions when they do not fulfill their responaibilities.
You are slso held sccountable for your own actions, both in the perft of durtbes wnd in
your personal condwcy.

CUSTOMS AND COURTESIES
Ownmoudmmiumwmu.diﬁuu-m'ﬂmmdmmmm-&m
uﬂnﬂtwﬂwmhthﬂwﬂdwﬂwmhw
ﬂolveduumdtoﬂhemedfmmdﬂ.nwdlndnnunnlmpeﬂmdmolhmmdul
exist among soldiers.
Saluting. Ssluring is » % d b hers of the Armed Forces us both s
wﬁ!lndlmﬁdmmdmmhdcndumdmm:
1. You salute the President of the United Seates, the Govemnor of California, ll senior
issioned officrrs and officers of the Armed Forces, all Medal of Honor eecipients,
and the officers of friendly foreign nations who are senior in rank.
Z.Ywdnmnlmirﬂwaunhymmfmmﬂyupm&qmmofﬁufmbrwvw-
are under arma, or it is required for ial pusy
3.Ywmmdmwduummﬂhmmhﬂmﬂﬂ“ﬂ-m:
i.Ywmmrrﬁmnﬁds(ulhnwobiuu)inbodlhmdi.dﬁchumhem&md
wdlehfthnd.orumdmlqjﬁmnmﬂmu:huﬁumudnfwdﬂ(mﬂm“.monl
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greeting should be exchanged such as "Good Moming, Sir or Ma'am”). If the senior's erme ate

b. You are in s designated “covered' or “no alute’ ares.

¢ You are 8 member of & militry formation ot wock denil (only the senior raember
whutes).

4. You salute officers in government cars \f the car has a flag or metal sandsrd that identifies
dunnkofdnocmplm(munuvgumnlofﬁmsmdnpmmmmdm). B
Respect for the Flag. The flag of the United States represents the principles and idaals we have
pledpdmd:fend;ililm-awdwidtdwnmrspxtdugmﬂmhiﬂmtpublicofﬁchl. Te will
ncw:tbewuudwid\conmp!umdnndnpery,orupunnfm article of clothing, or as s
covering for fumniture or biles. No | ‘,ofmykhdnhmﬂdb:phgedunrhaﬂ.‘gmr
should it be used for advertising purposes. During perades, when in uniform, you salute (except
formlllﬂ-pnrriedbvindividuuh.wchudmc:medbycivﬂimspecum)uthcﬂagpm
in front of you

1. Dd Milicary p 1 p an 1 Cotor salute at six steps
diseance snd hold the salute untl they have passed six steps beyond it. Similarly, when the
uncased color passes by, they salute when it is six seeps away and hold the saluce until it has pmssed
six steps beyond them.

2. Nadenal Anthem, You are requited to show the proper respect ©© the flag and the
National Anthem boch ind and outd in uniform ot in avilian clodhes.

2. Indoors. At public or military events, you are req ired to stand at ion during the

playing of the National A h b ether in uniform ot civilian clothes, and remain silenc. n
uniform, you face the flag (if visible) or music, but do not salute- 1n civilian clothes, you place
ywrldnhmdmymhumﬂﬁndnunuupplywhmywhﬂrdseNldnml Anthem on
radio or wievision.

b. Outdoors. In uniform, you give the miliary salute and remain silent during the
National Anthem. In civilian clothes, you salute by standing at srcention and plscing your right
hndmymhm.(Mmghouldmmvuheirhﬂddru:widldv:itriﬂ\th-ndmdholdi(ovcr
their heart.) When srending public events, you stand s attenton and salute (when in uniform),
or place your right hand over your heart (when in civilian clothes) during the playing of the
National Anthem.

sl Nad

¢ Reveille and Retreat. On military posts, srmorics, and OTAG; the flag is raised at the
start, and lowered at the end of each day. In the moming, the bugle call “reveille™ is played, and if
you sre ounide, you face the flag (or the music), stand st atvention, nd salute. In the evening the
bugle call “rewreat’ is usually sounded. and followed by playing of cither the HMationsl Anthem or
*To The Colots.” If you are outside, you face the flag, stand at arention during the playing of
reent”, and then salute during the playing of the National Anthem or “To the Colors.”"1{
drivinga vehicle, you dismount and face the flag. Occupmnes of 2 passenger &ar orona motoreycle




dhmmmuho.Ommnuofmhﬂtypuofmﬂinrynhiclamb-mrmuin'mduveh'u:lg

. whﬂ:dtehdlﬂdud(nchnmofuchah&chdhmunumdﬁ:udmﬂq.ﬁmuﬂud

perscmnel then render the appropriate courtesy.

S.Mdm.ﬂm'wwﬂqduﬁuﬁewdwmmmhtm
dmtmdueddmduphmdchNndmdAnhnm'TodﬂOﬂon."

I.Mmmfm«mﬂmdcmmudn?\a@ofm'ﬁhm
mﬁmfmﬁmuduﬂn(mﬂiﬂqm(bﬂmﬂmwldinhdmdynmm
cmth that applies every day, 24 bours » day).

b. Ound When in unift ymmndnumﬁon.ﬁmd\eﬂuminlﬂm:.md
render che hand mbuse.

< Ind When in unifs stand ac don, face the flag, remain silent, bur do not
nlule.Hwem.i(dupnrﬁdpnnunnpﬁmnilvdvﬂhmmindvmmdodm.ywmymdm
the Pledge of Allegiance if you wish.

d.CivﬂhnDrﬂl.Whdevﬂhncbdu(h\dmnmuM),ydemndu
.mmﬁmhm.mwhwdmmmwmmmm:wnm
ywhnn.(Mmdmldmmhuddrmvid\duz@thndn\dhddkmdmlrhm.)
mhw.hlmdmk.mhpumndmwndrmﬁmmwnnﬁk
hstmdluveﬁm]unimwmelmlkm&mldto{mion.Unlusod:rwil:uudmhed,
Mnmwﬂlm-dmhmofmwdﬁmpu—mdAmmyddm-
subordinate by his or her firk name: b Lt s i for a subordi to

inke 1

PO

in such an
STRUCTURE

Topu(ormeﬂ'e:ﬁwlymdwlumy.ywmwtundu-m:dd\e.mmemdmedthe
wystems that govern its operation.

Chdndenlnd.TthhnnofCommmdpmvﬂﬂduwnuolmdmmmdm
necessary to accomplish the mission. Each “link™ in the chain is & level of responsibility and
authority ding from the President of the United States - as Commander in Chief - when we
lninFedudewﬁmdemmwr-nCommndﬂinChh:f—whmnminSummm,
TheChdnolCmnnundcmndsthmlghﬂ:hcumnudn.mmyhul.hmlwﬁngvom.
Different bevels within the chain have different levels of responsibilitizs and suthority; hawever,
umcvehhwemrl\minmmn.ﬂuhlmlindneduininmdﬂefonhwcrlcvel.ud
accountable to all higher levels. The chain connot work withaut loyalty to every level. Wich
loyslty up-nddownﬂse:hlin.khnhighlyemdmundeffem‘vuymm for getting things done.
Everyonc i & part of, and subject 1o, the Chsin of Command and must use it properly. The key
principle is to resolve problems and acek answers at the lowmst possible level. If it becomen
neceisary for you to continue up the chain, you should request ansistance st cach level before
going to the higher level and advise that you are dolng s0. (There is onc qualificarion to this; it is
covered below whep doicribing the role of the nspector General.)
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NCO Sugpart Channel. The NCO support channel parallels and reinforces the Chain of
Con A, Both are ch 1a of cx ication used to pass information. The NCO support
channel was formalized in laee 1976. It is used not only to pass informarion, but for issuing orders
and grrang routne but imporant jobs done. Most often it is used to put paolicies and procedures
into effect, and to enforce sandards of performance, aining, sppesrance, and conduct. In
sddimon to conducting normal operations, NCOs in the support channel advisc the commander
on wdividual soldicr proficiency and treining needed to cnsure unit readiness. This leaves the
comnsvander frec to plan, make decisions, and program future raining and operations.

yc . o serpy major with bartalion ¢ der, ex cetern; provides s
reinforcing mechanism chat greatdy strengthens units. To be effective, communications must b
strong berween counterparts, plus up and down the chain. This prevents duplicate or conflicting
orders, and ensures individuals and unio sre held to sppropriare standards of performance,
sppearance, and conduct.

The exi £ of strong parallelism - pl with platoon leader, first sergeant with

w&mﬁml&nenmmnlidctcdasmmdpnﬂofd\:Chainomenmand,
hweclmGﬂﬂdpcrfmn-wrvimpmun"olzin:hecunmmdfunction,mlevcsud\c

« dec's advisor, investigator, and guardian of di They inspect, investgete, and
erain. There is an 1G st every brigade and higher command. They nceive, investigate and report
on allegations, complsints, and gri of individuals and units. 1Gs monitor wends, both

positive and negative, and wrve s confidental advisors to the commander.

You have the right to present s complaint withour feat of reprimls. This right is cnaured by
Army regulstions snd policy. Complaints may be p d in petson, telephoaically, or in
writing- Make the complaint to leaders such us firec setg: or ders, 10 bets st any
hdddulﬁlwn.mmmhidﬂindgchh\dmmnd.

Use of the Army Complaino System is aged but first you thould allow your immediate
supervisor, your first sergeant, of commander the chance to resolve the problem. They may be
clomer to the issues and should thereby be ina posidon to more rapidly provide s solution to the
problem. But, it is phasized that you may enter & complaint at any level of command. {n
addidion to having the right 1o present personal complaints, you also have the responaibility to
report violations of Army and National Guard directives or the existence of an evtor, injustice,
deficiency, fraud, waste, abuse, or & similar condition to your supervisor, first cergeant,
commander, or the 1G.

Chaplain, The chaplain plays a key role in the cthical and moral climate of s command. He is
direcrly acoosible to any soldier, and in rurn has direcy access to soldiers and the commander.
While the chaplain's primary resp ibiliry involves religion, mage chaplains by training and

inclination are uniquely placed to assist the commander in ensuring a proper moral and ethical
climate is maintained.




Seaff Judge Advomre The Suff Judge Advocate (SJA) provides legal advice to the

commander, staff, and subordinate ¢ ders and soldiers. Ivis imp o again emnph
thar the SJA can assist us in d ining the mini durda of conduct, as ethical codes are

OTHER STANDARDS OF CONDUCT

Yourcudcafedﬁamunbea:hdutwbah-viormdmﬁvsdomhvewmlhe
P + of impropeiery. Your i wi _,‘,munhdd\emyfuodmowiollm.
Youmunnmminmymdnudmhmcal.didmz.wodmbrinpdhnednupm
demymdenﬁdemrd.hMmdeddedﬁuhﬂuddhAppmdhCm
. ﬂﬂ.hndhmk.dupﬁnzhmndedmwdmﬂdmtpmduuupadﬁcdﬂulmdﬂbenmitu

posaibl ke th pltes and applicable & all irustions, Nonethelcas. we wre pe g
muddidmdnpedﬁcgﬁduuhlmv.mdrefsdumdﬂmAppaﬂhCmdAR@SO.
Standprds of Conduct fie Department of the Army P 1, for further guid
Relatonships, P ] and Profossional

1. Public displays of affection, such as handh Adi bracing, or walking srm-in-wrm,

mmppmpﬁlufwmunheninuniform.mdmyhmiu“ dirieg since indiscrimi
dhphy-ofﬂuﬁminpubll:demnﬁunmpmu
7. Profemional relati Ll'..df trati

Probassinna] relationshi

. P are gal w cffective military operstiona. In all
sirustions, relaticnthips must be truly peofemional and supportive of dhe misi
u\dopulﬁmdeffe:ﬁvmkhubmmmudfumny,mymdmdﬁuuhﬂt
military service shall not fr ize of iner with enlisred Iers under cir that

prejudics gaod order wnd diacipline.
b.Youlteurwdmmrefull'ymdd\edeulkduuumtofd\hwbimmdﬂdwhudinl
“Relasionships, Personsl and Profcaional,” found in Appendix C at the end of chis handbook.

3. Membership in Profemional A Soldicrs are aged 1 join profes-
wonal jnc pecially thoee iatiors that eupport the military and professional
milicary develog Ho A by of & private association, you must avoid actvides .
on behall of any iation that are i patible wich your military posinion.

Job Performmnce. Job performance standards include what you do, how much you do, and
how well you sccomplish the duties. Your primary r ibilicy is vo do your part to sccomplish
the mission. But, plishing dhe mission requi more than just technical proficiency. You
mustbenpndmmnmbﬂ.Youmunb:re-pwivemddowhtyoumequﬂlvlnd
efﬁciﬂ\dy.Youmustbede::ndnbhmdrupumibkfmvw-cﬁmunlﬂdmdonmh-vem
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constantly moniror of f up on your activiges. Quality and quantity of work ere both
i to miasi lish ‘lndth.‘vlrtdupdmrvmﬂluruofyuurefﬂdmu\d
pmducﬂvitv.Ymrcudnnmdpufnnmnccmthejobmwbzguidzdby:moﬂaydwm

both your leaders and co-workers, © ! with th fe and proper fulfillment of regulations,
directives, and other wful orders
Drug and Alcohol Abuse.
l.ﬂnillzplorimpmpﬂmofdmphhmnpiu'ugﬁ:h.‘\mysundlrd-ufbehvior.
, and discipli ry fot liahing dhe mission and will not be tolersted.

Ym-umpondﬂefurepmﬁmhmnmn-m!ﬂk;idmhofdm-hm.mdmnging

pﬂmkmnmymwmkmhdmarﬂubﬂludonpmgrum.
Z.Youhavedurupmuibihwwemdupdiudpncntind\:useofnlmhol.lnd\g

California Aoy National Guard, we do not drink alcohol during the duty day, or when we afe in

the field in s waining ew egardl ofdﬂdmeofdiy.Ym\ruaeofdml\dmunnm
adverscly affect your dury oryaurcmdmtanoroffduty.Drlvinuwhﬂeinmxiuted :
willnotbuohﬂud;viohmnemhmw.,.., hension and punish under the Uniform
Code of Military Justice.

Equal Opportunity and Treatment. COnhers must be aeared with raspect and dignity
without rogard 1o their race, color, religion, sge. national origin, or scx.

l.Ethn}orconunmdhlEquAlEmphymema. ity (EEQ) c I ignved to
‘Hpm“mﬂnuil\dwptoﬂ!“' They provid advice and counsel to the
commander and staff, and are available 1o help you if you feel you have been # victim of
discriminagion. You are _‘mdimtmyproblmwid\ywimnmdhtuupgwiamor
der in an ypt to vesche probl ndwunitlevd.Howevev.yuumﬁlen
discrimination complaint with the EEO counselor of the Insprctor General without fear of
reprisal.
2. The svoidunce of sexual harsssment, 2 sub-category of scx discrimination, requires your
wprecial ion. Professional soldiers treat other soldiers as professionals, regatdless of sez. We
have v room for sexual harssment.

Financial Activities and Responsibilicy.

1. You may not engage in any private brusinesa or professional acriviey or have any direcxor
indirect financial interest that would place you in & position where there is a conflict (or the
appearance of s conflict) between yOuT PrivVate interests and the public interest of the United
Seates or the Smuce of California.

2_You may not use your military position inan arternipt to persuade any person of group
provide financial benefit to you or others.




llendvmrhnmedilmhmuvmynm-olidt.-nd.wid\limmduupduu.m-ynm
, mﬂﬂﬁfuﬁmnymmﬂedinmmdumiuwmin‘ inuras with ARy comp cof
uwdwuahummw;mamm.

4. You may not chgage in any p | co cial solicitation or mle to any mlitary
penonneliuniﬂ‘u\nnkormdﬂnmyﬁnufonwoffdw.lﬂﬂwloﬁnﬁwm.(mdmmt
nwlvmhmnhdwdww.m:hum.huw.mdmhd\.u@odnu
m‘pﬂvmﬂ-&qmmlmphydhmummaﬂuﬁmmdmdomindud:
solicited sales.)

5.Ynumymnolidumwibuﬁmﬁmodlerptfmnelfwugi&mmofﬁddlupﬂim.
wnukeldunﬁonugiﬁmmuiﬁddmpﬂimumhenofdnimnuﬁluﬁmﬂyoh
luperiot.Ywmvmmpndﬁﬁmnhm&mupuml,mwfwvdmnwﬁfum
muibuﬂwndmhulnhnm-pﬂdmm.nxh-mm.ium.m&r.m
mwmvﬁhmdmmmwhmamdnwm\n
(hmmlhﬁti&lm.hnﬂmmdﬁﬂdhdiﬂkd).Cuhunnotbemwdnldﬁ.

6.Ywmymmpvunm&dhdnmmmtfmu¢ﬂdmofﬁdﬂywpmwd

7.Ywm-ymm&uhﬁ&mmﬂmﬂdmhﬂhhwﬁmﬁih
mduw.mlulwﬁaﬂym.ﬁndmdncnﬁvidudmhdu&dminmbﬁum
meet MWR. regulatory requi The secticns of the Califomi penal code which prohibit
pnbhngnpudﬁﬂ“yhd\dgdﬁﬂpodl.mpmﬂnndnﬂ\ﬂ.mmmﬂuﬂﬁdﬂ.

Pﬁdﬂﬂﬁdﬂ.ﬁmﬂymmhmmﬂhuhmwbﬂmﬂu
odwdw.ﬂmvu.dmmmumuiﬂ‘ﬂnmmh\vﬁd\ymmdumﬂghuk
liminedinwmeuau.Undﬂwrdﬂma‘ﬁclwwm.dmmﬂjmy.nugoup.mmmin
politicall ] and di d from purtisan poliics. This is o ially wrue when ing the
mm.nmzommmmmwﬂw.nmmm
general rukes you should remember:

l.YouhlwdtriahtmdduwnmAmiﬂnddmmemvoktywopﬁﬁmﬂ
mnmmwﬁdnlmm.}hm.ymmmbevﬁyumﬁddmmpumopumﬂ
-cu'vi!iumnmdirecdy.ovbynnplimﬁon,reptumwdndm:ddnAmyud‘:Nldoml
Guard.

Z.\Vhilcynumdyourdcpudmuhnv:durid\(wpnﬁﬁmdnheﬁdmt.dmwm.m
othetwbﬁcofﬁdnh.yﬁmymwﬂﬂydﬁ(umﬂeﬂs@mmupﬂiﬁmwhﬂnin
uniformur'mnfordpcounu-y.\'oumynmcirwhuwﬁ@\npzddmonnmiliurypmunlﬂi

the petition has been authori d by the post d
3. You may not dismibuee, on s railimry faciliry, any written or printed materisls that
advocate the violent h of de g ot can be expected to incite disorder;

advemlylf{ectmnk.gou!uder.ud" wpline; ot intevfere with the ace Aishment of &
military mission, .
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4. You may not participate in any demonstradon or other activity within a military
installadion, that (a) has not been approved by the commander, (b) could tesult in interference
withor p ion of orderly scc lish of the mission of the inseallation, of (<) presents a
cloar dangee o loyalty, disdipline, or morale of members of the Armed Forees.

Public Satements. Soldicrs must be carcful that when they make public starements on
official Army or National Guard they avoid that do not reflect official policy
or chat, if oken from contezt, could be misleading to the public. Personnel should make certain
that informarion presented is accurace, prompx, and factual; is confined 1o their pardcular fields
of expertise; avoids the hypathetical and speculative; reflects official policy; is presented simply
and honestly; and complics with the spirit and lerer of the Secretary of Defense’s principles of
public informadon. Specific guidance is found in AR 360-5, Public Informarion.

Ethica Counselor, The Assistant Staff Judge Advocate Hg STARC has been dosignated the

C d Ethics Co Jor. He is responsible for propee coordination and final disposition of
1l matters related to caandards of conducy and conflicts of interest as covered by AR 600-50. The
Ethics C lor is responsible for assisd personnel and providing informadon in ethics
mureers.,

SECTION IV - APPEARANCE

Dress snd Pervonal Appearance. You must comply with the sstablished dress and personal
Po dards. The standards consist of the four e - cleanli wafery,
and military image. The element requiring the most judgment is *'military image”. It the most
important sspect of Army sppescance seandards since other people, both military and civilian,
Jraw certain conclusions about you and the Army bascd upon what they sce. Yousre expected to
have your weight under control and within standards. When in uniform, you are expected 10
wumtlpmfuﬁmdhw.ﬁhhﬂudﬂwdkwmd’:hmdsmnofpuckm. onsuring all
buttons are butraned, and so fotth. Your appearance must instill confidence and leave no doubt
that Army p 1 maintin a ¢ datd and are responsive to military order and
discipline. Army spp ce scanclards arc designed ro reflece o moderate image and to exclude
the cxreme, the unusual, the fad. The standards are influenced to some degree by mradition and
reflec the image the Army intends 1o project to the public.

Persoual Grooming. Although you have the right, within established limits, t0 express your
individuality through your appearance. the Army has defined what is and what is not an
accoprable, professional militery image for soldiers. Excepe for minor varistions based on sex

differences, Wl Army personnel must comply with the same p | g g dard:
Leaders have the responaibility to d ine compli « with the letter and intent of AR 670-1
and to correct the obvicus violat gardless of whether the situat idendfied is clearly
wrirten in the regulation.




Uniforms. A very important part of the military image you project and the impresion you

. cruleuhwyouwuryoutunifoﬂn.h-mhod\er, lapp darda, the Artny

emphasizes n "neat, clean, professional” image. Your uniform is yous personal property. and itis

your responsibility to keep it clean, preased, and in good repair. You ste aleo resporsible for

knowing the suthorited uniform comp and the correct placement of ribbons, insignis and
badges. Heve are some generul rules you should remember:

1. You must weat the appropriate uniform while performing your miliary duties unless you
have besn granted special suthority to wear civilisn clothes. 1§ you are suthorized to wear civilian
clothes on duty, you stll must comply with Army appearance peandards.

2. You tuy wear only suthorized uniforms, snd may not mix uniform items of wear
disrinctive uniform joems with civilian clothes.

3.0u@doouywmrequiredm-uxlhltorod\ﬂ thorized headgenr when in unifs
except the mess dress. Excepicn: Hat are not requi d in dexigr d "o hat” areas. You will not
wear » hat indoors unlos undes armns.

4. When traveling on milicary sircraft, you must weara milimry uniform unkeas your orders
specifically suthorize or direct the wearing of civilian clothes, When maveling by commercial
mm.wld.ienviﬂmrcivililnu\iuotdu ppropriste miliary if The barde dress
umlwm(BDU)hnm-udmdformmammddmmm.

5.l(ummntmmmwfammlymnﬁhmmlhm.m.ym
-ppurmd(pmthmmeimpnrnncmmwiﬂmwBDUnmuﬁpunW
establishmenys if they ineend to do ded shopping, dining, soclalisi or take pact in any
mmi:mmt.'l'ud\epm\lpublk.voureplumtd\emmy.mdywmuumednlymu
app makes a f ble g N

6.Youwillnotvwxh¢mfann.ormyplnof&nunifm\:

a Ata ing or d ion by, or sp d by, sn orgenimt iach
movermont of grosp that

(I)quutu«wmumuffmc:arviolcmmdmyod‘mdﬁr rights under the
Congstitution.

(2) Seeks 1o change the by unconstisutional means.

b.W\\enp-tﬁc_ipnm\gin.cdviﬁumhnpublkspmdm. interviews, picket lines,
marches, or valliea; or in any public d ion (including civil rights d ions) not
spproval by the Army.

¢. When furthering privace employ or cial i if official spos hi
may be inferred.

d. When cogaged in off-dury civilien employment.
. When it would discredit the Armed Forces.
15




€. Acany public meeting, demonstration, march, rally, or interview if the purposs miy be
wdmmw.mwmﬁmmdwm Forces.

ible for keeping v If in goosd physical condidion and

Physical Fimess. You are

maimaining your weight within Army sandssds. Goud physical condition will help you Rufill
mtmﬂiﬂnrupnmihﬂhﬁeswkhviptmduﬁnyuurwknmmm.apx
Dymdnninlngnlunmdﬁt.ppunna.yuunboproie:t:hcmﬂimimuz:xpmedo(au
soldiers.

ially in combat.
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Appendix B
. APPENDIX B - RECENT MISCONDUCT CASES

Follywing are some of th of misconduct and ethical violations among the soldiers of the

Califcmis Army National Guard that acnurted over the past five years:
Fraternimtion with funior soldiers.
Mhmdm:mw(upadaﬂvwmmvdﬁda.wmﬂm
machines).
Hire of soldiers for duty using fimds designed for ocher use.
Senior NCO was dississed, following a verbal sltercation, without due p
Adulrery.
Cheating on pond (dither copying other's work, or having
wabordinaces do the work ). .
Double standards, especially in sdministrati dmmﬁmmmmtmh
present for traming.
Secretly aping (with p | aape der) iana with acnior officers.
Sexual harrssament.
Officet was marked present for dury when he was scnually our-of stee.
G der refused 1 appoint minority officers to comnmand prsitions-
Teking adverse action against suboedi k they submimeed a plai
Unequal (comg d with Acrive Camponent) in payment of per diem
while on sctive duty-
Relcasing resuks of promorion./selection boards.
Chwaring on expenas vouchers.
Claiming pay for duty not performed.
CommndﬂmdmiorNUDwredmelelzodnrmN(I)lbvl

of harr Yirection of peperwork, and realiadon for

mmummmw

Drunk in public, inchuding willful property demage.
hnpmpﬂudlhndnnohmmw.hdudingp:rmndhvin;h\dnmmonl
werni-permanent bmsis.

Military vehicle driven in & reckless . Roadside confl ion Jred in
3 o wd g

B-1




Yearbook being staffed and supported in violation of regulations.
Soldier wore his uniform while on mial for flony offense in attempe to obuin
sympathy of jurors.

Batalion had organized horized on-post support for wives and girlfricnds as

purt of baralion's family day.

Soldier fsbricated story of wespon being raken from armaory 0 obscure fact that
di d from dexd, disabled vehicle.

Officer coerced submrdinate to sign false (property) documents
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Appendix C .
: APPENDIX C - MORE ON ETHICS
The following sdditional inf 300 on cthical issues is provided as y of rek

ial Listed i dhe Reference Appendix (App- A)-

MILITARY VERSUS CIVILIAN VIRTUES

Sit]uhnHukeupoinuoudmmmmvirmummﬂn-d-unp-n,duyncvimufmmd
hmwnlkdhfe.ﬂnvm.duyuqﬁrenfumﬁmdununmrdmﬁumindm
mﬁmmmmmﬂﬁmdmmvkmﬁghtmhde.Whikdmvdu:nre
fmmdk\mryw&dﬂ:.hdu_wduﬁm.dmdﬂauhmﬁmnﬂywh.
Thcdif&muhwmmﬂinwmddvm-nnluﬂhlpu&uluchnmpwdwddm—
mldinofduNnﬁmn!Gucd.Thnmdminauﬁl&mgroupnmd;mbehiﬂmduninl
dﬁmm(mmdﬁlmw).mwmdquuﬂiﬁuh
dqsinbl:butmﬁhﬁmdhmﬁiﬂuvﬂuuintdviﬁnnrmpwﬂlm-hliﬁfﬂmnhﬁ
oflhewmpmemeuue.hatwiumtmmﬁhmkedumﬁmmmﬂvmeefﬁcim:.
Elpeciullvimpoﬂ:ntinrlwﬁudmdcmmdmpcadvdunlnlmilimpwp.u
oppand(wid;imnmupko(nmpdmn)m.dvihmm.mhlmmdhfzudﬁdl.m
(urmerAmyChidofSuffGemllEd“rdC.Mwﬂnid."TheuHipﬁm\o(miumd
commitment inherent in the military ethic imposes burdens not y in che larger sociery
where obligatons are lly 1 in nature and limited in degrer of permonal secrifice
expected. For the sollier, the obligation is complets: w0 death if v
Univuidobﬁpdmimdgmnlmcﬁﬁﬂlmﬂnnﬂumhdu&bydqlnd
e invegrity and ge: and subordinath of the self o the good of the military unir,
dusuw.mdmﬁm.ﬂdnguniw:doﬂlpm&nddiﬂmuﬁnbydmﬁmwhdmm
hiscivilimwrwiuoruulﬂdﬂ'ofnﬂiuﬂnanadmanmrd.

ETHICAL CODES

Speciﬁ:ethiﬂlwdn.cdwclMﬂmM.thnmdodunudﬁuundmindnm:of
lpedﬁccdninlcnda.m“mnludmcyi:mnutdmn s exhaustive when they an only
werve o highlight & limited ber of mocal precep Moral principies cannoc be absolute. A
Mtemplcmmyhmeofﬁmwmhumhﬂdmmhhmundiuofﬁcmfm
luncluuoeru‘mdme.bmmmunond\:wwmmddmlﬁcdmmuming(mhelp.m
officer will stop in spite of having to break his promise.

Und ding "h bie/ethical™ behavior. Thotough understanding of “honor-
able/echical” behavior is a very sophisticared end _We ionally have images of military

Jeaders whose private conduct (sexual, social, snd so on) wems o funcrion on & woally
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different level from their public of military conduct. The emptarion is to rationalize this as
scceptable in the context of the citizen-soldier, where one can be considered “primarily a
civilian”. That reasoning is fallacious. The sability in the Reserve Components ensures that
soldiers get to know one another quite well. In sddition, the National Guard is geographically-
based, %o soldiers often know their peers in a civilisn as well a3 military capacity. As a
consequence, quite often the National Gusrd soldicr's view of superiors, peers, and subordinates
is bused on the “total prrson™ as observed in both civilisn and military scrtings.

The teem “gentd " Morris Ja itz suggests that in the Western World the roow of the
contemporary view of military honer ace found in the aristocratic traditions of early European
atmics. He further suggests that the code of honor in the military was inherited from the British
and ¢ ined the following {our comp (l)ofﬁcmar:gemlgm.(Z)Wrwmlloyllw 15
owed to the commander, (3) officers are members of one big brotherhood, and (4) officers fight
for traditionsl glory. The U.5. military has obviously modified this code. While officers are sull
concerncd about being “ladies™ and ~gentlemen,” those terms woday refer to standards of
behavior and officer responsibilices rather than to aristocracic birth.

mlﬂm“ﬂi“mwislbrmdcubce‘ptandim:ludﬁth:nodmnfbrodmhund. Tt
includes the fact that “an officer’s word is his boud™. Perhaps as imporant as any other
imperative is the und ding that the professi I soldier always fights. To refuse a combar
ssignment is to commit the most seticus offense against one’s military honor and 1o break faith
with one's peers-

The Honor Codes used in our milinry academics sevve a5 3 constant reminder and

inforcement of professi 'gmbmﬂdwmdyundaymmliuw officer’s most
fe jve periad. Unf '.d\eSﬂmOCSlndROTCpmvtmlvhkhludmmrccuf
most officers md-eNldmulGund.dOnotwmd:lﬁndhr errring to inculeate these values.
This requires » conscious effort by leaders atall levels, bur especially more senior levels, 1o set the
example while earnestly dischargi ethical responsibilid providing an ethical envi

RELATIONSHIPS, PERSONAL AND PROFESSIONAL

1. Profcssional relationchips are ial to the cffective operation of the California Narional
Gwdnndwmﬁnmmeofmnk.pudmdﬂmddhciplim.
2. Ungrofessional relationships sre inagprop iate and have s detri | effect by degrading

morale and prejudicing good order and discipline.
3. Inappropriate familisricy or close personal reladonshipe can result in or creste the

appearance to & rossonable person of favoritism, preferential Testment or impropriety. Insrances
ohcmalfnvodrism,pnm‘allw.ormhmofwdcor, ition may jtute violations of the

Uniform Code of Military Justice (UCM]) when they projudice good order and discipline
ordiscredit the Armed Forces. Inappropriate famniliarity or dosc personal relatonships are
unprofessional in military organization.




4, Seacial and personal relationships are normally macters of individual concern. They become
imacters of official concern when such relationships involve supervisory situstions, relagionships
berween junior and senior officers. and relationships between officers and enlisted members.
Experience and common sense have shawn char certain relationships invarisbly have s negative
impacr on morale, pood order, and discipline. When the existence of ceynin factors or
combinaton of factors make it raasonable to predict that an adverse impuct will result,

diate: action is req ‘by.ﬂmpgwilmypermnd.ofﬁmt.udmomminiamd
officers w correc the situation before morale, good order, and discipline are damaged.

5. Lt is a long standing and well recogni d custom wh the military service that officers shall not

o iate with enlisted bers under ci o= that prejudi marale, good
order, wnd discipline. F imati itz of relasionshipe b officers and enlisted
persons which violate the bounds of prable behavior in the Armed Forces.

T
aninﬁmhmoﬂmundqdwUCM)mdpunnhbhp\mmmd:ClMomhMmud
for Courts-Martial and Non-Judicial Punish F iration is directly relared o officership,
Mip,ﬂﬁmfmw.mhmhmdm-pﬂhaﬂvmofﬁw—

£q 3 1 1.

enliseed relationships, the nned to maintin p jonships applies m every supetior-
hordi tationship without regard to grade o s,

6. 1n the broader sense of superi boedi laxionships. there is s bal that recogni
the appropri of relationships. The Californis Nuzional Guard 1 w

P

communicate freely with their suped mdnudmiruum-mlpﬂfmmm.m\it

¥ P mdl-idennpofdndhrmbje:u.mtyp:of
communications enhances morale und good order, imp the optrevional envi and
results in & more efficient, vital, and responsive miliary organoad
7. Leaders mus make sure that in developing good profosi ) working relationships (for
cxample, through enhanced intoractive./py ive o ication), that g 1 relationshi

uddlmhordimumdmwhmduﬁuormumnx:hm:dm“inlpddmw
influence, either directly or indirecdy, do not give the of favoritism, prefi ial
freatment, or impropriety, or evolve inmunpmfﬂim\llnmductorunpmfmkmnlrdm—
" ships. Excessive socializstion snd undue familiarity, resl or perceived, within the miliary
. Lot 1 . ; P o e

g Aership snd interfere with o

8. All membere mus be aware of the p ial dungers of cermin relationshi ared be
pmrecularly aensitive to the following:

(l)hhﬁmﬂbﬁphd‘cm:hﬁndmﬂlﬂd.unihul:hslyrdndnnib
Unduly familisr relationships b bets of different rank, grades or positon in these
nmhmmdwwmwdmﬂhmmo(mdwwmﬁwﬂmah
perupdondmwfbyodm-sind\:mihnrymwm,mmdy.hhmdmbhmdlw
or become personally obligated or indebeed to junior bers or subordin B the

i Iy 11 e 1

senior y excrcises § ,mmdirectmh‘dirmmpninﬁaulinﬂm
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aver the junior member ot subordinate, the danger for actual or pereeived abuse of
authority is alweys presenc. The ability of the senior b infl i

3

w0 igr
performance sppraisals, pr reco i dutics, awards. and other
privileges and benefits, places both the senior member and the junior member or

subordinate in & vulnerable posidon.

(b) Dating and close relationahips. Dating, courships, and close friendshipn
between men and women are subject to the same policy considerations as other
laGonships. Like any relaionship witun the military environment, they bexome a
mduﬁdmmﬁwdw““mmk.pﬂmdﬂ.diﬁdm.mmm
accomplichment. Members entering into these relationships must consider the potential
impact of their relationships on the military organization. Consequently, it is hot
sdvisable for officers or those in supetvisory positions to date or become unduly familiar

with junior officers, enlisted, or orther subordi P Lin their chain of command,
unit, or closely related unit. It is important © reiterate that the senior member in a
relationship is primarily ible for inmining the professionali of that

jationship. Unprofessional relat hips ot undue familiatity will create the appearance
that p 1 friendships and prefi are more important than individual per-
fi and contributions to the mission. [tis also important to note thacallegations of

Featernimtion frequently come to light as the result of the appearance of sexual
misconduct, even though the crime of fraterizadion is not direcdy related to cither sexual
e:hhmpndu.Addlﬂmully.indmhi#\ly itive arem of hips or the initizdon of
» relationship, thete is p ia] for allegations of scxual harrassment or sex discrim-
inldmchimlmb:kxdwdlglinﬂlsmiormcmbﬂmindividmlinnsupcrviaory
position.

(c) Other relationships. Other relati hips, not specifically addressed in (2) of
(b) above, can, depending on the circumseances, lead to acousl or petceived favoritism ot
preferential meatment and must be avoided. For emmple, officers. senior members. and
individuals in supervisory positions should be extremely caunous of croatng the
wppearance of undue familianty if they frequently artend social gatherings, clubs, bars, or
d\ammlpuunl.mchlhsis\vid\ listed bers or subordi Addidionally.
officers must not garnble with enlisced bers. Unprofessional relationships, including
fravernbzarion, between members of different services, particularly in joint service
assignments, may have the same impact on morale, good erder, and discipline as if the
members were assigned to the same service. In joint or combined amignments with
cosliions or allies of the U.5.. unprofossional telationships may jeopardize the mission

| el

and create awkward or serious diph ic of inter
9. P I reaporuibility for maintaining p fensional relationshipe and avoiding
& P All bers sharc responsibility for observing respect for authority and
ing military cust and courtesics. H , the senior ber in o relationahip is the
one ily respoesible for maintai ing the professionalism of that reladonship Leadership
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renqui ity and di ;o0 10 svoid relationships which undermine rampece for authaority or
which impacy negatively on morle, good order, and discipline, o the mission. The senior
membtl’ilptuumlblyinnbmerpulln'onwtpprecinﬂhEfoectoflprﬁcuhnehdon&hipon
an imtion and 1o i mhmldmemcdhuhm.mnupxhﬂymo‘
ofﬁmnndN(I)swhu:npeuedmuhibitdﬁhiduuwndndaofpmfunm-l:mdunmd
to bend by ple. Professional and p | relstionships in the military are mfficiendy
sensitive that conducs of persannel should be focused on high ethical ceandards racher than the
bare mini Adh o high dards will preclude involvement that could lead o
criminal p di for Fraternimation or ad dmnini ive acton for insppropriatc
bchavior.

10. Comrpanders snd wpervisory reasponsibilicy. C ders and sup—rvisors at all
levels have the responsibility and suthority to mai in movale, good order, and discipline within
their units. If good professions| jud and ¢ sense indicate that a relstonship is
cauzing, of May bly result in s degradaion of monle, pood arder, discipline, of mission
effectivents, corrective action must bt tiken immediately. Action should normally be che loase
tevere necesary t correct the sityanon, giving full ideraxion to the impmct the relationship
l\lshldmdworpninrkm.Corv:cﬁnuﬁnﬁindiﬂmtulﬁneedmhidq\ml.hl'm”
bemusumdinurmsafdn:Mmredd\cmhziomlﬁpmdd\ucveriryo(iuimputonmonlc,
good order, discipline, or the mission.

() The full specorum of sdministrative sctions, including but not limited to counseling,
oral or written inand l, d i sfcr. loss of NCO status, adverse
comments in performance reports and [ ing for administrad paration, are also
availsble as corrective tools.

(b) Instunces of actusl fvoritiem, partislity, or mi f grade or positicn may
violations of the UCM], as does frawemization, and can result in punitve action
administered pursuant to the California Manual for Courts-Martial and Non-Judicial
Punishment

Cc-5




THE ETHICAL *TEST”

1. GOLDEN RULE -
ARE YOU TREATING OTHERS AS YOU
WOULD WANT TO BE TREATEDY?

2. PUBLICITY -
HOW WOULD IT LOOK ON THE FRONT
PAGE OF TOMORROW'S NEWSPAPER?

3. KID ON YOUR SHOULDER -
HOW WOULD YOU FEEL IF ONE OF
YOUR CHILDREN WAS LOOKING OVER
YOUR SHOULDER!




